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ARTICLE 1

RECOGNITION

Exclusive Representative

The Judiciary recognizes the Union as the exclusive representative of all its
employees in the Case Related Professional Unit, as certified by the Public Employment
Relations Commission, which shall consist of both full-time and part-time, including but not
limited to permanent, provisional, interim and unclassified employees, and excluding
temporary hourly employees. The titles listed in the Appendix are included.

Unit Composition

Whenever new titles are to be adopted, the Judiciary shall notify the Union in writing
regarding unit designation, where appropriate, within a reasonable time prior to the effective
date. Ifthe parties do not agree concerning inclusion in an appropriate unit, the dispute may
be submitted to PERC for determination. If an existing title is to be eliminated or changed,
the Judiciary shall also notify the Union in writing within a reasonable time prior to the
effective date.

The Judiciary further agrees that it will not recognize, negotiate collectively with,
or enter into contractual relations, either written or oral, with any other labor organization
with respect to the negotiating unit covered by this Agreement.

Preservation of Unit Work

No work which is customarily performed by employees in the Union’s bargaining
unit shall be assigned to employees outside the unit répresented by the Union, except in
emergency situations. The parties agree that complaints and grievances related to this clause
shall be outside the grievance process and will be handled directly by the Union and the
Administrator of Labor Employee Relations.

[\
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ARTICLE 3
NON-DISCRIMINATION
The Judiciary and Association shall not discriminate against any employee because of age,

sex, affectional or sexual orientation, marital status, race, color, religion, national origin, physical
handicap, political affiliation, Association membership, or lack thereof, or Association activities.



w

0V
uonedyyTu) ssakordwy [eIoIpnf 8yl Pue p66 1 ‘8 1oquIads(] pa1ep seakoduws si jo sazxg;zu:zzia;
.IOCJ!B[ Syl pue ArRIpnf 3y Usamiaq JuswsaIdy JO IsnsT ayl 4q p;;qanmssg ; X
oyl urpim pue uonewswsjduwr a103eq (s)saneussarder Auolews syl Yilv PS1eENOS3U 3q [[BY
1uswAo[duws JO SUOTIIPUOD PUE SULIS] SUTLISA0ST S3{r1 SUNSIXS JO SUCTIBOIPOW 10 SS[TU M3N

SAT1NA

¥ A'IDI11LYV



A.

ARTICLE 5
ASSOCIATION RIGHTS AND PRIVILEGES
Information

The Judiciary agrees to furnish to the Association in response to reasonable requests
from time to time upon request all reasonably available information concerning Judicial
programs and the financial resources of the Judiciary, including but not limited to: caseload -
workload size, number of probation officers, State of New Jersey annual financial reports,
proposed and final budget reports as outlined in the Governor’s budget message to the
Legislature, requests for non-confidential £iscal information which are reasonable, agendas
and minutes of all labor-management committee meetings consistent with the rules of such
committees, and such other reasonable information which may assist the Association in
representing the employees in the Unit and/or in processing any grievance or disciplinary
matters.

Released Time for Meetings

Whenever any representative of the Association or any probation officer participates
during working hours in negotiations, grievance proceedings or disciplinary proceedings,
any Judiciary requested conferences or meetings, including but not limited to Committee
meetings, he/she shall receive time off without loss of pay not chargeable to general
association representative time off as set forth elsewhere herein.

Use of Buildings and Equipment

The Association steward(s) and Association officer(s) shall have the right to use
employer facilities and equipment, and have access to the employer’s premises, reasonably
and subject to availability, with reasonable notice given where appropriate, in connection
with the performance of their duties as Association representatives such as in connection
with negotiations, grievances, or discipline. The Association steward is defined as the local
Union representative(s) in the County. The Association officer(s) is defined as the statewide
representative(s). The Association President and 1¥ Vice President shall continue to have
the use of an office in the Counties where they are located as at present, for the conduct of
their Association duties including but not limited to the receipt and making of telephone
calls, unless otherwise agreed.

Union Bulletin Boards
The Judiciary will make space available on existing bulletin boards for the exclusive
use of the Union in central locations and in work areas where there are large numbers of

employees covered by this agreement. The space provided in each bulletin board will be

6
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time off for the balance of the contract provided, however, that the time off granted in this
paragraph shall be a ceiling and shall be subject to reductions of which, provided that there
1s agreement, of 10% per vear.

Unpaid Leave for Union Activities

In addition to paid Union leaves, employees designated by the Union may request
unpaid leaves for Union activities, subject to approval by the Judiciary. Such approval will
be considered in the context of the operations of the Judiciary as well as the amount of leave
requested by any individual.

Leave for Union Office

Any employee elected or appointed to Union office shall be permitted to take an
unpaid leave of absence for all or part of the duration of his or her tenure in office.

Conference Time Off

In addition to any other days off provided for herein, time off with pay will be
granted for employees in the unit to attend the annual training conference of the Association
which usually takes place in Atlantic City, subject to staffing requirements. Normally, this
conference extends for two working days and is attended by approximately 300 employees
in the unit. Inaddition to the foregoing, Association representatives shall, collectively, have
a total of ten days off with pay in connection with preparation for the conference. The
Judiciary and the Association shall, during the term of this Agreement, cooperate in support
of the conference as they have in the past.

New Hires

1. The Union may provide information cards for newly hired employees to complete,
including name, address, title, date of hire, and other employment data. In addition,
the Union may supply information packets concerning Union membership and
representation. The Employer will distribute these information cards and packets to
new employees at the same time the employees are required to fill out initial
personnel and payroll forms. The card may be filled out by the new employee, and
if so0, the employee will forward the card to the Union by mail.

2. If orientation meetings are held for new employees, the Union shall be permitted to
make a brief presentation during such meetings.

Personnel Data
Monthly listings of new hires will be supplied to the Union, together with date of

8
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ARTICLE 6
MEMORANDA OF AGREEMENT

Any Memoranda of Agreement between the parties shall be binding to the same extent as
incorporated herein.

10
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A.

ARTICLE 8

DUES DEDUCTION AND MEMBERSHIP INFORMATION

Dues Deduction

1.

(%)

Pursuant to the provisions of N.J.S A, 52:14-15.9(e), the Judiciary agrees to have
Union dues (Union dues are defined as regular dues, fees, and assessments, including
special assessments) which will be deducted from the regular paycheck of any
employee whose written authorization is submitted to the local vicinage Human
Resources Office. There may be an additional voluntary amount deducted in each
county. Within three (3) work days after receipt of the form, the vicinage Human

esources Office will forward it to the Centralized Payroll Section, Department of
the Treasury. Dues deduction will be reflected in the paycheck for the current pay
period, provided the form is received in Centralized Payroll at least seven (7)
calendar days prior to the end of the pay period, otherwise to be reflected in the next
pay period. If violations of these time frames are brought to the attention of the
Judiciary, the Judiciary will review the matter with appropriate officials and resolve
the problem at the earliest date possible, and report back to PANJ in writing if the
request is made in writing as to the starus of the matter in question.

Dues deductions for any employee in this negotiating unit shall be limited to PANJ.
Employees shall be eligible to withdraw such authorization only as of July 1 of each
year provided that the notice of withdrawal is timely filed between May 15 and June
15 of the year in which the withdrawal is to take effect, with the vicinage Human
Resources Office. Membership status is to be dropped only through a signed
withdrawal card, termination of employment, or promotion/demotion to anon-PANJ
represented position.

Dues so deducted shall be deducted from paycheck as per each regular payroll
payment, and shall be transmitted to the Secretary/Treasurer of PANJ with a listing
of the employees and social security number, payroll number, with a separate payroll
number for each county, separated by county, and deduction amount, as to whom
each deduction is made.

The Union shall certify to the AOC Human Resources Office the amount of Union
dues to be deducted, and any change in the dues structure at least thirty (30) days in
advance of the requested date of change. The change shall be reflected in payroll
deductions no later than three (3) pay periods after receipt of the request.

Whenever an employee’s dues deduction is discontinued, and the Judiciary becomes
aware of same, the Union shall be provided with the reason for the discontinuance

on a monthly basis. Whenever the Judiciary is notified that an employee’s dues

12
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(3]

quarterly date, i.e., January 1, April 1, July 1, or October 1, to determine if the
minimum percentage is exceeded. If the minimum percentage is eéxceeded, the
agency fee plan shall be reinstated with proper notice from the Union to affected
employees.

Amount of Fee

Prior to January 1 each year, the Union will notify the Judiciary in writing
of the amount of regular membership dues, and assessments charged by the Union
to its own members for that contract year, and the amount of the representation fee
for that contract year. Any changes in the representation fee structure during the
contract year shall be in accordance with Article 8 above.

The representation fee in lieu of dues shall be in an amount equivalent to
85% of the base PANJ membership dues, fees and assessment charged by the
majority representatives to its own members less the cost of benefits financed
through the dues, fees and assessments and available to or benefitting only its
members, but in no event shall such fee exceed 85% of the regular membership dues,
fees and assessments.

Deduction and Transmission of Fee

After verification by the Judiciary that an employee must pay the
representation fee, the fee will be deducted for all eligible employees in accordance
with this article.

The mechanics of the deduction of representation fees and the transmission
of such fees to the Union will be the same as those used for the deduction and
transmission of regular membership dues to the Union.

The representation fee shall be deducted from a new employee as soon as
possible after thirty (30) days from the beginning date of employment in a position
in this unit.

Demand and Return Svstem

The Union shall return any part of the representation fee paid by the
employee which represents the employee’s additional pro rata share of expenditures
by the Union, from dues, that is either in aid of activities or causes of a political or
ideological nature only incidentally related to the terms and conditions of
employment, or applied toward the cost of other benefits available only to members
of the majority representative.
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Judiciary and State of New Jersev Hold Harmless

The Union hereby agrees that it wil] indemnify and hold the J udiciary and the
State of New Jersey harmless from any claims, actions or proceedings brought by or
on behalf of any employees in the negotiations unit which arises from an agreement
to deduct made by the Judiciary in accordance with this provision. Neither the
Judiciary, the State of New Jersey nor the employee shall be responsible for any back
payment of the representation fee for any cause upon the entry or re-entry of the
employee into the unit.

If violations of any time frame occur regarding representation fee deduction,

and they are brought to the attention of the Judiciary, the Judiciary shall review the
matter and solve the problem on a prospective basis.

Legal Requirements

Provisions in this clause are further conditioned upon all other requirements
set by the Rules of the Public Employment Relations Commission Appeal Board.
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Hours of Work

A.

Current work schedules shall be maintained, except as otherwise provided. Current
work practices such as the following, shall continue: established breaks, meal
periods, and beeper pay.

The full-time work week shall be understood to be 35 hours, except where the
current local practice is otherwise.

The Judiciary may permit flextime or alternative workweek schedules to
accommodate operational needs, provided participation by employees is voluntary.
Flex-time and alternative work week options will be developed by the Judiciary in
consultation with the Union.
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Base Salary Adjustments Per State Sertlement Formula. Two Thousand Six Hundred
Twenty-Five ($2,625.00) Dollars times the number of employees in the negotiating
unit covered hereunder as of July 1, 1997 and July 1, 1998 (as hereinafter set forth)
which the Judiciary shall provide for its budgets for those fiscal years available as
annualized base salary adjustments. The foregoing amount is consistent with
negotiated settlements between the State of New Jersey and various employee
unions. The amounts are calculated as follows: $840 on July 1, 1997, $420 on
January 1, 1998, $840 on July 1, 1998, and $525 on January 1, 1999. The actual
distribution of such funds is subject to negotiation and may result in individual
employees not receiving these specific amounts provided, however, that overall
distribution shall be not less than the total of these amounts.

Other Salary Adjustments. A minimum of 1% of the annual payroll for employees
in the unit as of July 1, 1996, July 1, 1997, and July 1, 1998 shall be provided for by
the Judiciary in its budget for those fiscal years by way of base pay calculations to
be available for payments in addition to any other amounts set forth herein. The
actual distribution of these amounts is subject to negotiations. They may not be the
same for all employees although the overall distribution shall not be less than these
amounts. The foregoing amounts are based upon the costs for State employees
increments even though the actual amounts may be less than those increments; these
amounts are minimum amounts and may be used in connection with an increment
system or in connection with other payments to be negotiated.

The amounts set forth above shall be considered the minimum and shall not include
payments to employees as a result of promotions, changes of titles, creation of new
titles or designations such as Master Probation Officer, all of which shall be over and
above the salary called minimum.

In addition to the foregoing and subject to negotiations as to manner of distribution,
there shall be available a one time off base payment of $250 times the number of
employees in the bargaining unit, as of April 1, 1997.

All retroactive payments shall be pro rated as to employees on the payroll as of
June 1, 1996 as well as any employee who retires or dies between January 1, 19953
and June 24, 1996.

The provisions herein do not prohibit the Judiciary from paying more than the total
of the amounts referred to above. The parties may agree to shift the foregoing

amounts into areas other than those which are described above.

The Association may maintain during the Reopener Period, that the unit in question

should include, primarily four basic titles which are: Probation Officer, Senior Probation
Officer, Master Probation Officer and Senior Probation Officer With Expanded Duties who
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Salarv Equalization

The Judiciary is committed to work toward the equalization of salaries among
similarly situated employees and will work with the Association to pursue these goals. The
Association will also work with the Judiciary in respect to its commitment of tota] quality
service.
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to pay contributions to health benefits under a Section 125 premium conversion
option. All contributions will be by deductions from pay.

2.  Labor/Management Advisorv Committee

(@)

(b)

Pouny

N’

The purpose of the Labor Management Health Care Advisory Committee shall be
to expedite, on a voluntary basis, the transition of bargaining unit employees from
the Traditional Plan to the Managed Care/Point of Service Plan during the transition
period to assure undisrupted medical coverage. The Advisory Committee shall
decide on what advice and recommendations will be made in determining the
following 1ssued:

() County-by-county problem solving In-Network establishment with a
standard of:

*Two doctors within a five mile radius of the covered
employee where sufficient providers exist; and

* At least 75% of the hospitals in New Jersey under contract.

(2) for current employees in rural areas where access is less than two (2) primary
care physicians (PCPs) within twenty (20) miles, the minimum selection
shall be the design of the Traditional Plan.

(3) All problems concerning transition cases and pre-existing conditions shall be
resolved by having as the minimum solution the design of the Traditional
Plan.

4) Availability of managed care options to employees upon retirement in and
out of state.

The Committee shall consist of four designees of the Division of Pensions and
Benefits and four designees of the majority representatives of the respective
bargaining units. All decisions of the Committee shall be by majority vote. Ties
shall be broken by the State Health Benefits Commission.

The State has elected NJ Plus as the preferred Managed Care/Point of Service Plan.
The Committee shall endeavor to make the benefits of NJ Plus available to a
maximum number of employees in the bargaining units, discuss problems of
substance abuse, and shall create conditions to facilitate the movement of Judicial
employees and their dependents from the Traditional Plan to NJ Plus.
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ARTICLE 12
IDENTIFICATION CARDS
Each employee who is a Probation Officer or in another title in the unit shall be

issued an identification card clearly identifying that employee as working for the Judiciary
as a Probation Officer or other title. The identification card shall be as follows:
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which allows the parties separately to fairly present the case and such officer shall
not be a witness or party in the proceedings. One person shall serve as the
spokesperson for the employee and one person shall serve as the spokesperson for
the Judiciary. The location of the hearing shall be in a separate room where
attendance shall be limited to appropriate participants. Hearings shall be private.
Disciplinary proceedings including hearings shall be confidential unless otherwise
set forth herein. A hearing shall include the right to examine and cross-examine
witnesses, and to require the production of relevant records, information and
witnesses.

There shall be no suspensions pending hearings except where it is determined that
an employee is a hazard to any person if permitted to remain on the job or that an
immediate suspension is necessary to maintain the health, safety, or order to
effective direction of public services or as otherwise may be authorized by the
Administrative Code.

Where a suspension is immediate, the employee and the Union must first be apprised
either orally or in writing of why an immediate suspension is sought, the charges and
general evidence in support of the charges, and provided with sufficient opportunity
to review the charges and the evidence in order to respond to the charges. (The
employee is entitled to a hearing on the issue as to whether or not there should be an
immediate suspension).

Nothing contained herein shall limit the rights of permanent career services
employees or others pursuant to Department of Personnel rules, including rules with
regard to disciplinary appeals to the Merit System Board. Such appeals must be
received by the Merit System Board within twenty (20) days after the date of receipt
of the final decision of the Judiciary. The Merit System Board’s Laws and the rules
and regulations promulgated thereunder shall govern the disposition of such an

appeal.

When a final determination of innocence is rendered through a decision arising out

of hearing, whether before the Judiciary or the Merit System Board, the employee initially
disciplined if that is the case, shall not be recharged with discipline on matters arising out
of the same facts that the initial discipline was based upon.

Where criminal charges are initiated, the right of an employee to representation by

his attorney shall not be denied.

Miscellaneous Provisions Regarding Discipline.

1.

The parties will work toward the development and implementation of discipline that
is uniform throughout the Judiciary and the vicinages so that the standards for

28
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The union steward and the union officer where reasonable, along with the union
designated attorney or non-employee representative and the employee being
disciplined and any necessary non-cumulative witnesses shall have the night to be
present at disciplinary hearings. The union steward and union officer and employee
being disciplined and witnesses shall also have reasonable amounts of time off
without loss of pay to appear at meetings and hearings involving the discipline,
provided however, that where meetings are outside of the vicinage in which the
discipline is being considered, time off to attend such meetings shall be taken with
the consent of the other vicinage, which consent shall not be unreasonably withheld.
The union steward and union officer shall have the right to use employer facilities
and equipment in this regard, reasonable and subject to availability, with reasonable
notice given where appropriate. Disciplinary hearings and meetings shall be held
during working hours unless mutually agreed otherwise. This time off shall include
necessary travel time. An employee witness at a hearing shall be produced and have
time off without loss of pay including travel time to appear at such meeting or
hearing, and to be interviewed in preparation therefore.

Any hearing involving discipline shall be conducted and determined by an Impartial
hearing officer designated in accordance with this Article, who is not personally
involved in the facts of the dispute or otherwise involved in a matter which could
negatively impact upon such officer’s ability to be impartial.
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Step 2.

Step 3.

Step 4.

all complaints or grievances above Step 1, unless waived by failure
to appear after receiving notice of a meeting or hearing.

If the complaint or grievance is not resolved at Step 1, the grievant
or the Union may, within ten (10) working days of receipt of the
disposition of Step 1, or if no disposition or decision has been made
within fifteen (15) working days of presentation of the Step 1
complaint or grievance, submit the grievance in writing to the Trial
Court Administrator or his/her designee. A copy of the appeal shall
be forwarded by the Trial Court Administrator to the Union and to
the Administrator of Employee Relations of the Administrative
Office of the Courts (“Administrator™).

A meeting or hearing to be determined by either party between the

- TCA and his/her designee and the grievant shall be scheduled within

ten (10) working days of receipt of the appeal. A written disposition
of the complaint or grievance shall be given to the grievant and the
Union within ten (10) working days of the meeting or hearing. A
copy of this disposition shall be forwarded to the Administrator of
Employee Relations of the Administrative Office of the Courts.

If the complaint or grievance is not resolved at Step 2 ofthis
procedure, then the Union, or the grievant with the consent of the
Union may, within ten (10) working days of receipt of the disposition
of Step 2, or if no disposition or decision has been made within
twenty-five (25) working days of the presentation of the Step 2
complaint or grievance, submit the complaint or grievance to the
Administrator. A hearing shall be scheduled by the Administrator,
unless waived by the Union, within twenty (20) calendar days of
receipt of the appeal. The Administrator shall assign a hearing
officer and shall render a disposition of the complaint or grievance
within fifteen (15) working days after the hearing.

Arbitration

A. If a contractual grievance is not satisfactorily resolved at Step
3, then arbitration may be requested only by the Union
through its designee within forty (40) calendar days from the
date the Union received the Step 3 decision or within sixty
(60) working days of the submission of the appeal, and/or
forty (40) working days from the date on which the Step 3
decision was due.
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Section 2

The parties agree to the following definitions and understandings concerning this
Article of the Agreement:

1. The purpose of this procedure is to secure at the lowest possible level equitable
solutions for the problems which may arise from time to time affecting the Judiciary
and Judicial employees.

2. The number of days indicated at each level shall be considered the maximum and
every effort shall be made to expedite the process. The time limits specified may be
extended by mutual written consent, which shall not be unreasonably denied.

Unless otherwise provided herein, a grievance may be submitted by the Union, or
by 1ts designated representative on behalf of the Union or an employee or a group
of employees. The Union may submit a grievance either within the time limits
referred to above at any Step or initially at Step 3 with the consent of the
Administrator which consent shall not be unreasonably withheld, within thirty (30)
working days of the occurrence giving rise to the grievance or within thirty (30)
working days of the time the occurrence is known to the Union, whichever is later.
The time limits set forth above for a grievance submitted at the Step 3 level, shall be
used for a Union grievance.

LI

4. An individual employee involved shall be entitled to be present and to use the
grievance procedure at Steps 1 and 2, and at other steps with the consent of the
Union and to be represented by the Union in accordance with the provisions hereof.
Neither the employee nor the Union shall be coerced, intimidated or suffer any
reprisal as a direct or indirect result of the use of the Grievance Procedure or
representation during the Grievance Procedure.

5. Unless otherwise provided herein, a grievant may represent himself/herself
throughout this procedure. In such case, the Union shall have the right to be present,
to state its views at all steps of the grievance procedure and to receive all dispositions
of the grievance.

Nothing in this Agreement shall be construed as compelling the Union to submit a
grievance to arbitration or to represent an employee, except as mandated by law.
The Union’s decision to request the movement of a grievance at Steps 3 and 4 or to
terminate the grievance at Steps 3 and 4 shall be final.

o

The Judiciary shall, upon request, make available to the Union appropriate
information in its possession which the Union needs to properly represent the
grievant and shall make this information available promptly.

~J
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computation of overtime. This time off shall include necessary travel time. An employee
witness at a hearing shall be produced and shall have time off without loss of pay including
travel time to appear at such meeting or hearing, and to be interviewed in preparation
therefore. Witnesses may be heard and appropriate records received provided, however, that
at Steps 1 and 2 witnesses from outside of the vicinage in which the complaint or grievance
is being considered, shall be used with the consent of the other vicinage, which consent shall
not be unreasonably withheld.

Section 5 Miscellaneous

A hearing shall include the right to examine and cross-examine witnesses to require
the production of relevant records, information and witnesses which shall not be cumulative
and to make a verbatim record at the expense of the party making it. The hearing officer
shall conduct the hearing in a manner which allows the parties separately to fairly present
the cases and such officer shall not be a witness or party in the proceedings. If both parties
desire a transcript, the cost of the transcript shall be shared equally.

The Association reserves the right in the Reopener Period to negotiate concerning
binding arbitration of non-contractual grievances and minor disputes.
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ARTICLE 16
MANAGEMENT RIGHTS

The Judiciary retains and may exercise all rights, powers, duties, authority and
responsibilities conferred upon and vested in it by the Statutes and Constitutions of the State
of New Jersey and of the United States of America, applicable court decisions, rules and
policies promulgated by the Supreme Court of New Jersey under its rule-making authority,
and directives of the Administrative Office of the Courts.

Except as specifically abridged, limited or modified by the terms of this Agreement,
all such rights, powers, authority, prerogatives of management and responsibility to
promulgate and enforce rules and regulations governing the conduct and the activities of
Judicial employees are retained by the Judiciary.
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ARTICLE 18
HOLIDAYS

Notwithstanding prior local practices and/or contractual provisions, Judiciary employees shall be
entitled to all legal holidays off as provided by N.J.S.A. 36:1-1. These legal holidays shall include:

NewYear'sDay ............... ... . . ... ... . January 1*
Martin Luther King’s Birthday ... .......... ... .. .. .. 3" Monday in January
Lincoln’s Birthday ............. ... ... ... ... . ... . . . .. ... February 12
Washington’s Birthday ............... ... ... ... .. 3 Monday in February
GoodFriday ................ . Friday before Easter
Memorial Day ................. ... ... ... . ... . ... .. Last Monday in May
Independence Day ............. ... ... ... ... .. . . . ... ... July 4*
LaborDay ................. .. ... .. ... ... ..., 1* Monday in September
ColumbusDay ................. ... ... ... ....... 2™ Monday in October
ElectionDay ..................... 1* Tuesday after 1* Monday in November
Veteran’sDay ........................ .. ..... e November 11®
ThanksgivingDay .............. ... ............ 4* Thursday in November
Christmas Day ..............oooo i December 25%

In the event any of the above holidays fall on a Sunday, they shall be celebrated on the following
Monday; in the event they fall on a Saturday, they shall be celebrated on the preceding Friday.

Any other days declared as holidays or official days off by Proclamation of the Governor, or by

action of a county authority, when applied to Judiciary employees, shall be subject to review and
approval by the Chief Justice or the local Assignment Judge.
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Side Letter betwzen PANJ and the New Jetssy State Judiciary es to Cass-Related Professional
Unit Contract

Asticle 1(D). Preservetion of unlt work is changed to set forth un exceplivn us fulluws;
Those employees in the title Probation Investigator who now perform in child support what is
referred 10 as Federal Law Title 4D work, may continue to perform such work even though it Is
work customarily performed by probation officers in many cotmties. )

Article 7. Subject to the advance sgreement of PANJ, which shall nat ha arbitrarlly
withheld, In the Phese II negotlations as to applicability on a county by county basls, certain

limited numbers of Probation Officers for whom promotional opportunitiss to Senior Probation

Officer have been unavallable may be eligible for movement to Master Probation Offjcer.

m@oﬁmor New Jerssy - New Jersey State Judiciary
[ ] futnd ‘
P ' o

42



134

"palIsnes q O} JUSPISald 3y JO SUOUOUNJ 3s3Y3 10§
suolIpuoo pue sveds syenbspe YIm 99130 3y Ut uosiad ut pue suoydafal Aq NV J JO SIsquusul 3y}
[IM SJBOTUNTLILIOD 03 JuSpIssld o3 Surqeus Aoeaud pue ooeds aq [[im aI9Y] -SSUNP }Iom Ie[n3al
STY 10] PUB [NV J JO JUSPISaI] SE SSUNP S JUSpIsald SY3 Jo souruLionad sy 10} sanrioe] syenbspe
i “1seq A[nyurtresw Ing ‘presalofe se ssuoyds[e) [iLm pueR SW [ 9N STY 10§ JUSPISALJ 3
10j sisirenb sjeand pourejuos-Jias apraoid 01 ‘QuapiSaId SYI PUB UOIRIOOSSY U1 YItm uonersdood
Ul SLOJJS 1534 S11 95T [[Im UOUEIO[ MU 3 18 ATeoipnf sy ‘padueyd st paAo[dws SI JuUapIssld Y3
s19Uym pue ATeaTpnf oy Aq pa1dnooo Apjusssid uoneso] sl 19ASUSYM ‘ISU00S 10 9661 ‘1€ 19qUIso3(
1oyE pue UQ 'pIMO[[0] 2q OS[e [[m Sirefe Amlolpnf - (NVJ PSiR[SLSIUl 10 siege (NVd
10J WOOI 2U3 JO asn a3 03 predal yima sonoeld jsed sy [NVJ Aq 10 Aremdipn( syl Aq 210J915Y1
wowded sy pue s[es suoyda[s) YIm UONOSUUO0D Ul suoyds(s) I5YIIS JO 3SN 33 [Im UONOSUU0d Ul
Pamo[[0] 9 [[m onoexd jsed sy -ssn ssautsng 10] suoydayar sreredss e aplaoid [[mm ATerorpnf Suy
pue asn s11 10§ suoydsys) sjeredss e spiaoid [[m [NV J o[ STY UT saunp rendal sty Jo soueuLioprad
31 10§ Ing [NV J JO 1USpIsald Se ATUO 10U 3sn S Juspisald 10] S[QEINS 2q pue ‘sjealid pue paso[ous
AT 3q “MOpUM € Yim 100D B SABY [[WM 11 JBY1 OS 3sN ST 10 uoryse] e ut paredaid aq [[m WOOI
SY] 189 US) IO SUTU Aq 193] US) 10 sutu A[ereturxoxdde sre ysTym JO SUOISUSUIIP Y] ‘3ST SIY 10]
A1aatsnoxs woor sjeredss e ut ‘sanred sy £q uodn Pa213e uasq SBY SB ‘SHIOM AQJUSLMO JUSPISaId
3y 319Uym A1uno)) [NOWUON Ut Sulp[ing ay3 ut pspraold aq [feys soeds 2010 s JUSpISald

INIAISTId 404 DVdS D440 A INTFWITIOV 40 WNANVIONWITN



APPENDIX A

Titles in Case-Related Professional Unit
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APPENDIX C

Wage Increases for Each Emplovee in the Unit as of January 1, 1996. Including
Senior Probation Officers and Other Emplovees in the Unit
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COMPENSATION PLAN FOR JUDICIARY
EMPLOYEES IN THE CASE REL.ATED PROFESSIONAL UNIT

THIS AGREEMENT is entered into between the New J ersey State Judiciary (herein “the
Judiciary” or the “Employer™) and the Probation A ssociation of New Jersey (herein “the Union” or
“PANT™);

WHEREAS, the Judicial Employees Unification Act provides in part that the Judiciary in
consultation with the Department of Personnel shall establish a compensation plan for Judicial
employees; and

WHEREAS, said Act further provides that the Commissioner of the Department of
Personnel shall prepare a proposed compensation plan for Judicial employees on or before
September 30, 1997 after taking into consideration any previously negotiated compensation plan
between the Judiciary and PANJ; and

WHEREAS, said September 30, 1997 date was extended to December 15, 1997 for
submission by the Judiciary of its compensation plan; and

WHEREAS, the Judiciary and PANJ have entered into a collective negotiations agreement
covering the period January 1, 1995 to June 30, 1999, subject to the reopener provisions set forth
in the Agreement; and

WHEREAS, the reopener provisions provide that negotiations between the parties
concerning salaries and other terms and conditions of employment shall continue; provided that
salary negotiations are to be conducted within the parameters set forth in Article 10 of the
Agreement; and

WHEREAS, Article 10 provides for the establishment of an amount of funds for salary
adjustments for the reopener period of July 1, 1996 to June 30, 1999, subject to negotiations as to
the manner of distribution; and

WHEREAS, the Judiciary and PANJ have now reached an Agreement concerning 2
compensation plan for Case Related Professional employees that includes the obligation to negotiate
concerning the distribution of those funds for the reopener period of July 1, 1996 to June 30, 1999
which Agreement is subject to approval by the Judiciary and ratification by the covered employees,
and the negotiating committees unanimously agree to recommend such approval and ratification:

NOW, THEREFORE , in consideration of the mutual covenants and undertakings herein
set forth, the parties agree as follows:

1. The funds designated for salary adjustments during the reopener as set forth in
Article 10, Paragraph C of the Agreement between the parties shall be distributed
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JUDICIARY

GROUP SAL ARY RANGES
Basic $28,475 10 $48.,475
Journey $35,475 t0 $59,475
Mastery $39,475 t0 $63,475

Effective in pay period two of calendar year 1999 which ends on J anuary 15,
1999, all employees in this unit will receive a per annum adjustment of
$525.00 added to base salary and will be grouped in the following salary
ranges:

JUDICIARY
GROUP SALARY RANGES
Basic $29,000 to $49,000
Journey $36,000 to $60,000
Mastery $40,000 to $64.000

EQUALIZATION COMPONENT OF COMPENSATION PLAN

(1) Employees at the Basic level in this unit with one (1) or more years
of service in title as of July 1, 1997 will be grouped according to
years of service in title and all employees at the Journey level in this
unit will be grouped according to years of service in title. The
average salary for each group will be calculated and all employees
below this level will be brought up to that amount for purpose of
determining a portion of the amount of equalization payment to
which employees will be entitled. The resulting salary will then be
placed into the consolidated salary schedule as shown below to
determine the balance of equalization payment. The difference
between this new salary and the employee’s current salary will be
divided by $2,000.00 to determine the number of years required to
achieve equalization. All employees except employees at the Basic
level with less than one year of service as of July 1, 1997 who are
above the average salary for each group shall be placed in the full
salary schedule at the level of their salary or the next higher level if
their salary does not correspond to a particular level on the salary
schedule to determine the amount of equalization payment, if any, to
which these employees are entitled. A full salary schedule effective
as of June 30, 1997 is attached as Exhibit A. The first equalization
payment will be $2,000.00 plus any additional amount up to, but not
more than, an additional $1,999.00 required to round any balance
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2.

F.

INEQUITIES AND OTHER MATTERS

(1)

)

No one shall be disadvantaged as a result of equalization pay or
because of a promotion. By way of example and for equalization
purposes only, a Senior Probation officer with more than ten years of
combined service as Probation Officer and Senior Probation Officer
should not receive less than $40,375.

There shall be established an advisory committee of four consisting
of equal numbers from the AOC and from PANJ to deal with the
correction of any inequities which may result from the institution of
this new Compensation Plan. Recommendations for resolution of
established inequities shall be made to the Administrative Director of
the Courts by the committee within six (6) months from the date of
ratification and approval of this Agreement.

SALARY PROGRESSION

A.

Salary progression shall be based upon the following three factors:

Competence
Time on the Job
Performance

Movement Within Levels of the Broad Bands

(D

@)

Effective in pay period two of calendar year 1999, employees in this
unit who are not at the maximum salary for their level shall receive
in base pay a salary progression payment of $1,000.00 for Time On
The Job and shall be eligible for an additional $1,000.00 in base pay
for Quality Performance, provided no such payment shall result in an
employee’s base salary exceeding maximum.

In addition to Quality Performance, employees shall also be eligible
for Exceptional Performance pay in an amount of not less than
$750.00 nor more than $1,000.00 which shall be an off base payment
in recognition that this Agreement represents the initial Performance
Based Pay Adjustment Program for the unified Judiciary in New
Jersey. The amount of Exceptional Performance Pay shall be
uniform within a vicinage with regard to all eligible employees in
that vicinage.

52



139

Jo uonexnsuowsp sjenbspe pue uonenfeas soueunorrad

Jo symsa1 ‘qof sy uo swmy Jurpnjoul s1010e] JuswAo(dws

JueAS[aI uodn paseq oq [[m AI0Z31e0 ST} ISPUN JUSWSAON
ASUWINO[ 0] JUSTWISAOIA (®)

:SUOISTIA0Id SUIMO]]0] S} YIlM 20UBPIOIE Ul
[9A27 I9ISEIA] 01 PUR [2A37] ASWINO( 01 JUSWISAOW JOJ 3[qQISI[2 99 [[BYS
ssskordws ‘mof2q YIoJ 39S se parmbai suonisod s[ge[reae Jo Isquumu
umwruTw Sy} 10 paysijgeiss Sursq suonisod sjqe[rear pue ‘wrerdord
uonesusdwo)) pue UOTEIISSR[) AIRISIpN( U Jo suolsiaoid g1 se
[[oM SB 9PO)) SANBISIUTHIPY o1 JO suolsiaoid spqeoridde o1 100{gng

(D

[9ASTT 19ISBIA] 0] [9A97] ASUINOf WHOI]

PUY [9A9'] ASWINOf 0 ], [9A9'] JISeg WOl pUBy peoly UlfjiAy JUSWSAOIA

“7-g Pue [-g HNqQIUXF Se YII0] 18S 3Je SUOTIEN[RAS AI0}0RJSHBSUn
woy ssmpadoid readde Surpnjour ‘urerdoxd psseq sousieduwio)) pue
SOUBULIONSJ o1 JIM UONOSUUO0D Ul pajuswa[durl oq 03 sampsdo1d
g nqruxg se psyoene st wreidold [esteiddy soueunoprsd oyl

"UOMEN[EAS aduruLIONad 1031Je AeW
1eq g 3IqIYX7 Ul YUO] 35S SI010B] 1910 Sy} Suowe 10108] B 3q [[Mm
soueunoyrad o3 Bunejar surdiostp 1ey} 3dooxs suoses1 Areur[drosip
I0] juswiAed Syl PaTUSp 9q J0U [[Im 9ys/ay ‘luswded soueunioprad
Aupenb 107 91qI81[9 as1mIao ST sa4o[dws Ue J ‘swmy jey) JB Spew
aq [reys juawAed oy ‘os Ji pue ‘pred aq [[eys 1uswled soueuLIojrsd
Aurenb a1 J1 sutuLIa)Sp 0) polied YIUOUI XIS B UM UTESE pamsInsI
3q [[M 3US/9Y ‘UONEBN[BAS AIOJOBJSTIBSUN UB S3A19031 33K0[dws e J]

peiizeicln
Ieak IepusTed §oes snunuoo ([ ureidold uonenyeas soueuriolrad sy
puE ‘666 1 Arenue( ut pousd Aed puosss a3 Jo se spewt 2q 01 juswied
i uotssardold Areres o jusuoduwiods soueunoprad sy SuruTunisisp
Jo sssodmd 101 8661 ‘1€ I9queos(] 210]9q IO Aq PpS1ONpUOD
9q IXSU ([l uoNEn[eAS SoURULIOMSd y  "ISYBSISYl SUYIUOW XIS
Apprewnixoidde uonen(eas dn mo[{o] & im SUTRI] WM 8661 YOTBN
-ATenuef SU} UI SISeq [eLl B U0 UIS3q [[m UOTIEN[BAS SOUBULIOMSJ

(©)

)

(€)

"6661 Te34 Iepus[es Jo oml pousd Aed Jo se 109]]s ut sSuel ATefes
a1 JO WNWIUI 3y} 0} Aefes s s9401dure oy Sunq 0} parmbar umoure sy
9A13031 [[eYs dnoin) Jet 10J [9AS] ATe[es WnWIUIW Y 18 10U ST oym dnoin
Isise 10 Aswmof 3 ut sskoidws Aue ‘juswiked uorssaiSoid Arefes st Jo

uonedl[dde Iaye ‘6661 T84 Tepused jo omi poued Ked ur sanOg



@

competency development required for Journey.  The
minimum length of service required under this category is
five years at the Basic level except as hereinafter set forth,
and all employees in this unit who satisfy the relevant
employment factors shall be eligible for promotional
consideration.

(b) Movement to Master

Movement under this category will also be based upon
relevant employment factors that include time on the job,
results of performance evaluationand adequate demonstration
of competency development required for Master. The
minimum length of service required under this category shall
be five (5) years at the Journey level, or a combined ten (10)
years at the Basic and Journey levels; and all employees in
this unit who satisfy the relevant employment factors shall be
eligible for promotional consideration. In addition, in
exceptional circumstances, an employee with a minimum of
ten (10) years service or more at the Basic Level may also be
eligible for promotional consideration to Master in
accordance with the relevant employment factors of
performance evaluation and competency development.

Timing and Factors Involved in Movement are set forth as

follows:

PANIJ seeks automatic movement from Probation Officer
(Basic Level) to Senior Probation Officer (Journey Level) for all
employeeson existing Department of Personnel promotional lists and
for all employees who have been in the title of Probation Officer for
four years or more and for all employees with two or more years of
service who qualify in accordance with existing Department of

Personnel testing procedures, and seeks a salary increase in

connection with such promotions. The Union also seeks movement
from Senior Probation Officer (Journey Level) to Master Probation
Officer (Master Level) and payment of a salary increase in
connection with such promotions. The Union recognizes, however,
that funding limitations created by its agreement with the Judiciary
concerning equalization and the proposal for a Classification and
Compensation Frogram for Judiciary employees preclude agreement
to its proposals as such. Accordingly, the parties have reached a
compromise on these important issues for the balance of this
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(i)

(ii1)

eligible as herein defined for promotion to Master
P.O. in accordance with the provisions of Section C.
(1)(b), “Movement to Master”. Fifty (50) of those
employees shall be selected and promoted no later
than April 15,1998, and the remaining fifty (50) shall
be selected and appointed on or before June 15, 1998.
As set forth herein, the range for such compensation
shall be $4,000 above the range for the Journey level.
Upon promotion, there shall be a base annual salary
adjustment in connection with the promotion in the
amount of $3,000.00 effective in pay period two (2)
of calendar year 1998 which ends January 16, 1998
for those promoted as of April 15, 1998 and effective
pay period fourteen (14) of calendar year 1998 which
ends July 3, 1998 for those promoted as of June 15,
1998.

Subject to available Master P.O. work, there shall be
at least two (2) Master P.O.’s [but not less than (1)]
established in each county and the remaining Master
P.0.”s shall be distributed by the Employer with due
consideration given to factors such as the prorated
distribution of officers in each county compared to
the total number of officers throughout the State, the
requirements of existing and new programs in the
various counties, including all Divisions.

The obligations .of the Judiciary set forth in its
November 19, 1994 letter have been met by the
agreement above to create and fill 100 Master P.O.
positions. Employees selected for Master P.O. shall
have rights similar to the permanent rights of those in
the title of Probation Officer or Senior Probation
Officer except in circumstances where there is a
voluntary reassignment out of the Master position.

The titles set forth on Schedule A that are not in the
Probation Services shall also be eligible for
consideration of movement to Master in accordance
with the applicable terms and conditions of this
Agreement as set forth in Section C (1)(b),
“Movement to Master”, provided that any Master
position filled in non-probation series titles will not
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to 30 hours per month which may include but shall not be limited to
approximately 12 hours per month for night reporting and approximately 18
hours per month for work outside the standard workday/workweek and one
Saturday or Sunday per month.

B. Due consideration shall be given to issues of joint concern to the parties
including safety, health, individual employee hardship and need for
performance of service in the community. With regard to safety, Probation
will be guided by the safety standards for New Jersey Probation Officers as
prepared by the Task Force on Probation Staff Safety. PANJ and the AOC
will continue to study and discuss field safety issues. It is understood and
agreed that the establishment of alternate workweeks pursuant to the
provisions of this Agreement will be done at the local (county) level.
However, a committee will be established, consisting of two representatives
from PANJ and two representatives from the Judiciary to review any
problems that cannot be resolved in the first instance at the local level with
a view to recommending a suggested solution. This committee should
receive few, if any, problems, but once received the committee will act
expeditiously (even by telephone) to make its recommendations.

C. Schedules for alternate work weeks shall be issued 30 days in advance. In
the event an employee is required to work additional hours beyond the
established schedule then the employee at his or her option may voluntarily
elect to flex the time or receive overtime consistent with the term of this
agreement; unless work load demands prevent flexing the additional time and
in which event the overtime provisions of this agreement shall apply.

Overtime for work performed in excess of 35 hours per week shall be at
straight time up to 40 hours per week, except as otherwise provided for
herein for “beeper” or “on call” duty, and time and one-half after 40 hours.
Payment for all such overtime shall be in compensatory time or cash as
determined by the employer.

Scheduling of Night Reporting remains a management prerogative, and prior
practices of compensation for night reporting shall be eliminated and
replaced by the provisions set forth in this Agreement. Effective March,
1998 existing compensation for special programs shall be eliminated and
thereafter compensation for such programs shall be compliant with the terms
of this agreement and the F.1.S.A.

In recognition of settlement of compensation plan for employees covered by this
Agreement, the following matters currently pending between the parties are deemed
settled and will be withdrawn or dismissed with prejudice.
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additional action may be necessary. The Judiciary will make good faith
efforts to improve the efficiency of the software needed to perform report
preparation.

Unfair Labor Practice captioned:

New Jersey State Judiciary and PANJ, Docket No. CO-97-404, provided that
PANJ’s withdrawal of this unfair practice charge shall not establish binding
precedent in future litigation.

Inrecognition of settlement of the compensation plan for employees covered by this
Agreement, the following matters are agreed to and settled;

A.

Payments for carrying beepers or otherwise being required to remain on call
shall be eliminated and replaced by payment for time actually worked at a
time and one half rate of pay which shall be applicable even for hours
worked between 35 and 40 and shall be paid in cash.

Effective June 30, 1998, Child Care reimbursement policies that exist shall
be eliminated.

Effective February 2, 1998, the New Jersey State Travel Regulations as
adapted for the Judiciary shall be implemented and shall replace any vicinage
policies or practices that are in conflict with these Regulations, except that
vicinage policies concerning meal money that are in conflict with the New
Jersey State Travel Regulations may continue until April 15, 1998.

Titles Within Unit.

A.

The titles within this unit shall be Probation Officer, Senior Probation
Officer and Master Probation Officer as well as the titles listed on Schedule
A which may be modified by the Judiciary after consultation with PANJ ,all
as more specifically set forth below in subparagraph B.

There are presently in the unit approximately 24 titles, covering
approximately 99 employees, other than Probation Officer or Senior
Probation. These tities are attached as Schedule A. Certain employees in
these titles shall be moved to the category of either “Basic” (Probation
Officer) or “Journey” (Senior Probation Officer) based upon the information
gathered concerning the duties being performed by these employees. The
titles for such movement and the approximate numbers of employees
currently in these titles are as follows:
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IN WITNESS WHEREOF, the parties have hereunto set their hand and seal this 2 7+

day of _&v\d‘/\‘ , 1998,

NEW JERSEY STATE JUDICIARY PROBATION ASSOCIATION OF
NEW JERSEY (PANJ)

O
F/’M o Q»«lu/,.
%M

/ g ’
ZZ /
f/zé/fjlw‘/
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Basic
1-

Schedule A

ASST CHLD PLCT COORD (TT)
BLGL COM SV OUTREACH WKR (ITT)
CHILD SUPPORT SPECIALIST
PROBATION OFFICER

PROBATION OFFICER BILINGUAL
SOCIAL WORKER

YTH SVC COORD PLNR (TT)

Journey

13-
2-
19-

CHILD PLACEMENT REVIEW COORD
COUNS II (TT)

COUNSELOR JUVENILE FAMILY CR
CRISIS INTERVENTION COUNSELOR

CT LIAISON (TT)

DIR FAM MED CONCIL (TT)

DOM VIOLENCE HEARING OFFICER (TT)
FAM CT MEDIATOR (TT)

FAMILY COUNSELOR

INTAKE OFF (TT)

JUV CONF COMM COORD (TT)
MEDIATION COORD (TT)

SENIOR INTAKE OFF (TT)

SENIOR PROBATION OFFICER

SENIOR PROBATION OFFICER BILINGUAL
SR CT LIAISON (TT)

SUBSTANCE ABUSE EVALUATOR (T)
SUPV COUNS (TT)

FAMILY COURT COORDINATOR
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14. Employee who haven’t received the necessary training or equipment to perform any task
cannot be negatively impacted.

FOR CAREER PROGRESSION

All employees must be given the opportunity to develop the competencies to move to the
next level.

66



L9

“Sunsewr oy Jo S1ep 93 191y sAep SUTIOM (] UNBM
PaISpUSI 3G [[EYS UOISIOSP 3y ‘pajueld st jsanbai ot J1 pue ‘ssudisa( 10 183eUBy
UOISIAL(] 10 I90LJ() UOTEqOId JATYD 3yl [im Sunsswr e 3ssnbar Lewr sskorduwrs
SY] ‘UOISIOSp USPLM B ISpual pue eadde ay) matasl [[eys S9UBIS3( 10 IaSeue)y
TOISIAL(] 10 181} Uoneqold Joryy) oy 1d1a0a1 wox sAep Suryiom sAep O UM

-3Uuriel JUSWSSISSE SY} M SaI5esIp 99K01duwIs sy Aym SUTe]S JUSWISSISS.
soueunoprad oy jo 1dreoar wox sdep Sunpom (] Urpm 9uSIss( 10 IsFeuey
TOISIAL(] 10 1301 () UORQOIJ JoYD) 3y 03 ‘Sunim ut ‘pajussaid aq [reys [eadde Uy

‘ssac01d Fumoi[o]
ot y3noxys Surjes e yous feadde Aewr Sunjel jusuussasse soueuLIofiad (£1030eJsHesun)
juowoaordw] spasN B Sulaleoal sakojdwre payjisse[oun 10 3DIAISS 199D Y

1

§§300.1d [zaﬁﬁv [emamuzﬁaq

‘seanjowt 1adordurt
£q psonpur 10 J[qeUOsEaIUN ‘Aleniqle 219m Junel oy SuruSisse ur Josiazedns
oyl JO suomor Iy} TRyl Ysiqeiss o yooid Jo uepmq 3yl saey [[eYS dsAojdws YL

‘;yoAe[ pue uorjowoid Ut 10}08] B SE Pasn 2q ABW SFUIIRI SOUBULIOLID]

‘sampaooid
uonEnIqIE 10 soueAsuUS I ‘ompasooid juswssife FurureSreq 2An09[[00 AU 4q
pamalaal aq jouured Junel (A101oB]STESUN) JUSWaA0IdW] SPSAN ¥V "UTSISY YO 198
sampao01d 2 01 parruy st Sunes (K1ojoeysnesum) juswsacdu] SpasN] Jo fesdde uy

‘S1uoWwasISe SUONERIIOZSU 9A103[[00 SY) Ut J0] papiaold sampasold 19Y10
Aue 15pun 10 ampaoold ST} I9PUN M3T1AI 0} 102{qns 10U I8 3A0qe 10 (A10108]STIES)
sprepuelg Ajend) SO Jo sSuney sSumer (A1ojoejspesun) JuswoAoIdw]
SpaaN 9yl A[uo o3 paywy ore sfunel juswssssse soueuuopred jo sresddy

“301AISS paljisse[oun
PUE 301AI2S 193180 33 Ul saakojdws 03 a[qesrdde are uonoss SIg) Jo sampado01d sy |

7o)

e

1

STUOISIAOI] [BJoUa%)

TANATD0Ud TVIAIdY MIIATYI INFINSSASSY HONVINIOJHHd

¥ LI9IHXd



C.

Final Appeal
1. Career Service Employees

a. A career service employee may appeal the final departmental decision to the
Merit System Board within 20 days of receipt of the decision.

1. The appeal shall be in writing and include a copy of the written
decision of the Chief Probation Officer or Division Manager or
Designee and the basis for the appeal.

ii. The career service employee shall have the burden of proof to
establish that the actions of the supervisor in assigning the rating
were arbitrary, unreasonable or induced by improper motives.

1il. The Board shall render a final administrative decision upon the
written record or such other proceeding as it deems appropriate.

2. Unclassified Employees
a. Anunclassified employee may appeal the final determination decision of the

Chief Probation Officer or Division Manager or Designee to the Judiciary
Performance Assessment Review Board within 20 days of receipt of the

decision.

b. The appeal shall be in writing and include a copy of the written decision of
the Chief Probation Officer or Division Manager or Designee and the basis
for the appeal.

c. The employee shall have the burden of proof to establish that the actions of

the supervisor in assigning the rating were arbitrary, unreasonable or induced

by improper motives.

d. The Judiciary Performance Assessment Review Board shall render an
advisory decision upon the written record or such other proceedings as it
deems appropriate.

3. The Judiciary Performance Assessment Review Board
The Judiciary Performance Assessment Board shall be composed of a Senior

Manager, a Judge, either active or retired, and a union official from the employee’s
majority representative.
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6. 10 hours special offender training per year beginning 1998: substance abuse and
addiction, domestic and other violence, etc., or other approved training.

7. Advanced written and/or oral communication skills.

8. Time Management and Priority setting.

9. Senior level requiring after hour duty assignment, such as bail duty.

10.  Performs validated substance abuse assessments using the ASAM criteria and makes
appropriate referrals to treatment and performs drug testing (TASC).

*Competencies must be achieved in 8 out of the above cited areas for progression to the next level.
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19.1

19.2

(2)

(b)
(©)
(d
(e)

19.4

(a)

(®)

19.6

ARTICLE 19

VACATION LEAVE

Vacation leave shall be granted in accordance with the provisions of N.J.A.C. 4A:6-1.2.

Employees covered by this Agreement shall be entitled to the use of such leave as provided
herein unless otherwise provided in the Letter of Agreement.

One working day for the initial month of employment if the employee begins work on the
1* through the 8" day of the calendar month, and one-half working day if the employee
begins work on the 9 through the 23 day of the month. Thereafter, during the first
calendar year of employment, one (1) working day of vacation for each month of
employment.

Twelve (12) working days of vacation from one (1) to five (5) years of service.

Fifteen (15) working days of vacation from six (6) to twelve (12) years of service.
Twenty (20) working days of vacation from thirteen (13) to twenty (20) years of service.
Twenty-five (25) working days of vacation after the twentieth (20™) year of service.

Those professional employees whose vacation days currently exceed the limits in Section

T 1. a1l Afath A at thas + 3 M
I'wo above shall be grandfathered at their present level of vacation leave until they reach the

next level as described in Section Two above. No employee shall receive less vacation days
than those provided for in the letter of Agreement, and no less than the current practice.

An increase in vacation leave shall be granted at the beginning of the calendar vear in which
the years of service requirement will be met.

Vacation leave is credited in advance at the beginning of the calendar year in anticipation
of continued employment for the full year and may be used on that basis. Vacation
allowance must be taken during the calendar year earned unless the appropriate manager
determines that it cannot be taken by the employee because of pressure of work.

Where an employee has an earned vacation balance which has not been previously scheduled
as of October 1, at the request of employee the supervisor will meet with the employee to

determine a schedule so that no accrued vacation time will be lost.

A maximum of one (1) year vacation leave may be carried forward to the succeeding year.
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204

ARTICLE 20

ADMINISTRATIVE LEAVE

Full-time employees covered by this Agreement shall be entitled to three (3) days of
administrative leave of absence with pay in each calendar year.

Administrative leave may be used for emergencies, observance of religious or other days of
celebration, or personal business.

Newly-hired employees shall be granted one-half (2) day of administrative leave after each
full calendar month of employment to a maximum of three (3) days during the remainder
of the calendar year in which he/she is employed. Thereafter, administrative leaves shall be
credited at the beginning of each calendar year.

Administrative leave shall be granted by the appointing authority upon request of the

- employee and, except in emergencies, leave shall be scheduled with as much notice in

advance as possible. Requests that do not conflict with operational needs shall not be
unreasonably denied.

Administrative leave maybe granted and shall be recorded and tracked in hours.

Administrative leave shall not accumulate. Unused balances in any calendar year shall be
canceled.

Part-time employees covered by this agreement shall be entitled to a proportionate amount
of paid administrative leave which shall be subject to the above provisions.

Employees that heretofore have not received administrative leave days shall be eligible for
the administrative leave days following execution and ratification of this agreement.
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22.1

22.2

223

22.4

ARTICLE 22

PERSONNEL FILES

Maintenance of Files

(a) The Judiciary shall maintain a personnel file on each employee. In the event that
more than one file is kept, the employee shall be informed of the whereabouts of the
files.

(b) No document of an anonymous nature may be inserted into the file.

Copies to the Employee

A copy of any document, other than routine personnel matters, that is placed in a file shall
be given to the employee.

Rights to Review File

Upon reasonable notice, an employee may inspect the contents of his/her official personnel
files. The Judiciary has the right to have such inspection take place in the presence of an
appropriate official. :

Confidentiality

The contents of the file shall be maintained on a confidential basis and manner in accordance
with existing Judiciary policy and practice.
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24.1

242

244

ARTICLE 24

LEAVE OF ABSENCE

Employees in the classified service will be provided with unpaid leaves of absence in
accordance with the New Jersey Administrative Code, including N.J.A.C. 4A:6-1.10.

Employees in the unclassified service will be provided with unpaid leaves of absence in the
same manner as for employees in the classified service.

All unpaid leaves of absence shall be inclusive of all unpaid leave entitlement including
family leave as provided by the New Jersey Family Leave Act (N.L.S.A. 34:11B-1 et seq.)
and the Federal Family and Medical Leave Act (29 U.S.C. §2601 et seq.).

Employees in the classified service shall be entitled to unpaid leaves of absence that shall
not exceed a period of one (1) year except in cases covered by N.J.A.C. 4A:6-1.16 and
Article 5 Sect. I. A leave may be extended beyond one (1) year for exceptional situations
upon request which is subject to review by the appointing authority and final written
approval by the Department of Personnel.
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ARTICLE 26

COPIES OF CONTRACT

The Judiciary will make arrangements to print the Collective Negotiations Agreement and
will make copies available to the Association for the cost of printing. The Association shall
advise the Judiciary in advance of the number of copies that the Association may require of
the Agreement.
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27.5

(b)

(©)

(d)
(©

®

)

The six (6) consecutive pay periods in 27.4(a) are “rolling” periods back from the
current date of sick leave absence. The submission of proof of illness constituting
acceptable medical evidence after the six (6) consecutive pay periods shall be
evaluated by the appointing authority or their designee. Employees required to
submit proof of illness constituting acceptable medical evidence for six (6)
occurrences in six (6) consecutive pay periods must continue to do so for the next
six (6) pay periods. The obligation to submit proof of illness constituting acceptable
medical evidence beyond the next six (6) pay periods can be extended if there is a
determination of excessive absenteeism as defined in (a) above or terminated. Any
extension is subject to a review by the appointing authority or his/her designee at the
end of the sixth pay period.

“OCCURRENCE” means the use of one or more consecutive sick days. For
example, use of three consecutive sick days constitutes one occurrence. If an
employee utilizes one sick day and returns to work on the next work day, such sick
leave constitutes one occurrence. If an employee uses sick time for death in their
immediate family, regardless of the amount of sick days used, that does not
constitute an occurrence.

Excessive absenteeism under 27.4(a) may result in disciplinary action.

When an employee’s absences are “excessive” or about to fall under the definition
of “excessive,” management, at its discretion or with the recommendation of the
employee’s labor representative, may refer the employee to the employee Advisory
Service (“EAS™) through their local Human Resources Office. Additionally, an
employee may request that he/she be permitted to enter the EAS. Once an employee
enters the EAS, discipline for excessive absenteeism will be handled on a case-by-
case basis. This provision does not preclude, as appropriate, corrective disciplinary
action for excessive or abusive absenteeism.

Failure by an employee to provide proof of illness constituting acceptable medical
evidence of their illness as requested may result in the use of sick leave being denied
and the absence being considered unauthorized. In such circumstances, disciplinary
action may be initiated. The Judiciary shall inform the employee in writing of the
reasons why said medical evidence shall be deemed unacceptable and the employee
shall have the opportunity to respond in writing.

Application of the procedure outlined in 27.4(a) through (f) above shall not preclude
the parties from exercising additional rights and remedies, such as those outlined in
N.J.A.C. 4A:6-1.4, Sick Leave Procedures: State service.

Leave taken pursuant to the New Jersey Family Leave Act, N.J.S.A. 34:11B-1 et seq. and
the Federal Family and Medical Leave Act (FMLA) 29 U.S.C. 2601 et seq. shall not subject
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ARTICLE 28

POSITION CLASSIFICATION

281. Classification Review

(2)

(b)

Career service employees covered by this agreement who believe they are working
out of title may initiate requests for position reclassification utilizing the appropriate
position classification form in accordance with N.J.A.C. 4A:3-3.5, Reclassification
of Positions. The completed form must be filed with the employee’s local Human
Resources Office. The local Human Resources Office shall obtain from the
employee’s supervisor other supporting documentation including an organizational
chart for the division showing the reporting relationships for the position for which
the reclassification is being sought. The completed forms will be reviewed by the
Administrative Office of the Courts Personnel Classification Section, which will
forward these documents to the New Jersey Department of Personnel for a
determination. Once a determination has been rendered by the New Jersey
Department of Personnel, the AOC Personnel Classification Section will advise the
local Human Resources Office. The local Human Resources Office will notify the
employee, the supervisor and the senior manager of the outcome of the request for
position reclassification.

Unclassified employees covered by this agreement who believe they are working out
of title may complete a position classification form to have their duties analyzed to
determine if they are classified in the proper title. The completed form will be filed
with the employee’s local Human Resources Office. The local Human Resources
Office shall obtain from the employee’s supervisor other supporting documentation
including an organizational chart for the division showing the reporting relationships
for the position for which the reclassification is being sought. The completed forms
will be analyzed by the Administrative Office of the Courts Personnel Classification
Section. The AOC’s Personnel Classification Section will send their determination
to the local Human Resources Office which will notify the employee, the supervisor
and the senior manager.

28.2. Appeal of a Classification Determination

(a)

(b)

Career Service employees may appeal the DOP determination to the Merit System
Board in accordance with N.J.A.C. 4A:3-3.5.

An unclassified employee who has had a classification determination completed by

the Administrative Office of the Courts Personnel Classification Section and is
unsatisfied with the result may contact the Union and ask the Union to appeal the
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ARTICLE 29

EMPLOYEES WHO LEAVE AND RETURN TO JUDICIARY SERVICE

29.1

292

293

29.4

29.5

29.6

(a) A career service/classified employee who attains permanent status which currently
requires satisfactory completion of a working test period of 4 months that may be
extended to 6 months and who resigns in good standing or retires from the J udiciary
service and seeks to return to employment with the Judiciary, must make application
to be placed on the regular re-employment list pursuant to N.J.A.C. 4A:4-7.10 for
the provisions of this Article to be applicable.

(b)  An unclassified employee who resigns in good standing or retires from Judiciary
service and seeks to return to employment with the Judiciary may notify the local
Human Resources Office of their previous Appointing Authority of their interest in
returning to Judiciary employment.

(c) Re-employment action in accordance with this Article relieves management from the
normal recruitment procedures as set forth in Article 31, Work Assignments.

(d) The foregoing requests must be made and the employee rehired within three years
of the date of leaving the Judiciary.

Management retains the discretion, subject to the requirements of Chapter 4 (Selection and
Appointment) of N.J.A.C. 4A for career service/classified employees, to rehire bargaining
unit employees who resign in good standing or retire from the Judiciary service except as

r

PRy o £ .
ereinatter set forth applicants who are re-employed shall be treated as new employees.

-

If an employee is rehired within 270 calendar days from the date of his/her last day in pay
status, the employee will be paid the same salary he or she was earning at the time of the
employee’s separation from Judiciary service along with any across-the-board salary
increases paid to bargaining unit members since his or her separation.

Employees rehired beyond the 270 calendar days will be paid pursuant to the terms of the
collective negotiations agreement.

Performance increases for rehired employees will be covered by the collective negotiations
agreement.

The foregoing provisions do not apply to employees who have not “left” the Judiciary,
including but not limited to employees who may be on a leave of absence, including
Association officials who may be on an authorized leave for Association activities. The
foregoing are subject to other provisions of this Agreement or to other requirements and
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ARTICLE 30

MANAGEMENT PROPOSAL FOR NEGOTIATIONS:
VOLUNTARY TRANSFER OR RE-ASSIGNMENT POLICY

INTER-VICINAGE TRANSFERS

Basic-Level Positions
An employee 1n a basic-level career service position with at least one year of permanent service in
title may apply for a transfer to another vicinage. The transfer shall require the consent of the Trial
Court Administrators of both the sending and the receiving vicinages.

Higher-Level Positions
An employee in a journey or master-level career service position who has successfully completed
the probationary period in title may apply for a transfer to another vicinage. The transfer shall
require the consent of the Trial Court Administrators of both the sending and the receiving
vicinages. The vicinage to which an application is made may at its discretion continue to use
vicinage-based advancements or consider the transfer applicant.

RE-ASSIGNMENTS

An employee in a basic-level career service position with at least one year of permanent service in
title or an employee in a higher-level career service position who has successfully completed the
probationary period in title may apply for a re-assignment to another county within the vicinage or
to another division within the county or vicinage. The re-assignment shall require the consent of
the Trial Court Administrator. Each re-assignment of an employee within the probation series
requires a minimum four-month waiting period before another re-assignment request will be
considered. Consideration shall be given to existing employees who are qualified for vacant

positions.

PROCEDURES ON RE-ASSIGNMENT AND TRANSFERS

An employee who desires to transfer to another vicinage must put the request in writing to the Trial
Court Administrators of both the sending and the receiving vicinages. An employee who desires
to be re-assigned to another division or county within the vicinage must put the request in writing
to the vicinage Trial Court Administrator. The request will be effective for six months and may be
renewed by the employee in writing for additional six month periods. Employees who request
transfers or re-assignments may include in their written request the reason they are seeking a transfer
or re-assignment. Itis understood that transfers and re-assignments are at management’s discretion
and as such the provisions of this Article are not subject to the grievance or arbitration procedures
in Article 14.
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Non-Arbitrability
The provisions of sections 31.1,31.2and 31 .3 are subject to the grievance procedure but not

subject to the arbitration provisions thereof except that failure to pay the 5% promotional
increase noted in 31.1 above will be subject to arbitration.
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Employees in this title shall have the opportunity to be put in the Senior Probation
Officer (Journey Level) title provided they have the minimum educational qualifications for
Probation Officer in which case they shall retain the functional title designation of Substance Abuse
Evaluator. Employees in this title who hereafter meet these minimum educational qualifications
shall also have the option to be put in the Senior Probation Officer title (Journey Level) effective
the date they meet the minimum educational qualifications or the date they elect such option,
whichever is later. Employees who do not elect to be placed in the Senior Probation Officer title
or who do not meet the minimum qualifications for Probation Officer shall remain in the title of
Substance Abuse Evaluator. Employees who do not meet the minimum educational qualifications
for Probation Officer shall not be eligible for advancement to the Master Level Designation.

Movement to Substance Abuse Evaluator shall be available to Probation Officers or
Senior Probation Officers. Appointments may be made by the Judiciary to the Substance Abuse
Evaluator title in accordance with the Department of Personnel procedures. Full consideration for
Substance Abuse Evaluator positions will be offered to qualified Probation Officers and Senior
Probation Officers. The Judiciary retains the right to select the most qualified candidate and if the
person selected is a new hire who possesses the minimum educational qualifications for Probation
Officer, s/he shall also have the option to be put in the Senor Probation Officer title as set forth
above.

E. The title of Family Court Coordinator shall remain in the Judiciary Case-Related
Professional Unit. The salary range for current employees in this title shall be the Journey Level
range. Employees who have the current minimum educational qualifications for Probation Officer
shall be put in the title of Senior Probation Officer. Employees in this title, who hereafter meet
these minimum qualifications shall then be put in the Senior Probation Officer title (Journey Level)
effective the date they meet the minimum qualifications. Employees who do not meet these
minimum educational qualifications shall remain in the Family Court Coordinator title and shall not
be eligible for placement in the Senior Probation Officer title or for advancement to the Master
Level designation. Except for incumbent employees who do not meet the minimum qualifications
for Probation Officer, the designation of Family Court Coordinator shall no longer be used.

F. Salary range for titles which have been placed in the Senior Probation Officer or
Probation Officer title or level, namely titles Al to 3 above, D and E and Bl to 12 above, shall be
in the salary range for Senior Probation Officer (Journey Level) and Probation Officer (Basic
Level), respectively, except that no employee shall receive less than his/her current salary.
Additionally, no employees shall be below the minimum of the range. Thus, an employee who,
pursuant to the terms of this Agreement, is assigned to a new title which has a higher maximum
salary than the maximum salary of the employee’s current title will retain his or her current salary
unless that salary is less than the minimum salary of the new title. If the salary of an employee is
below the minimum salary of the new title it will be increased, effective July 1, 1998 or the date of
appointment to the new title, whichever is later, to the minimum salary for the new title that was in
effect as of July 1, 1998.
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ADDENDUM TO TITLE AGREEMENT

PANIJ position on various title and title-related issues.

Minimum Qualifications

PANJ opposes changes in the minimum qualifications for Probation Officers as more
particularly set forth in the May 25, 2000 letter from David Fox, Esq., attorney for PANJ,
to Arthur Brown, Assistant Commissioner, Department of Personnel.

Substance Abuse Evaluator

PANJ proposes that the current employees in the title of Substance Abuse Evaluator,
including functional title designation of Substance Abuse Evaluator, be eligible for Master
designations with Master level salary ranges above the existing 100 Master level
designations currently provided for in the Agreement between the J udiciary and PANJ. The
Judiciary will review this proposal.

Domestic Violence Hearing QOfficer

PANJ proposes that the range for Domestic Violence Hearing Officer shall be the
Mastery level range or the range of the title of Administrative Specialist 4, whichever is
higher. There shall be no movement of employees in this title to another title inside or
outside the Case-Related Professional Unit without the consent of PANJ. The J udiciary will
review this proposal.

Other Open Titles

PANJ proposes that the range for the titles of Director of Family Mediation and
Conciliation, Family Court Mediator and Mediation Coordinator shall be at the Master level.
The Judiciary will review this proposal.
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SIDE LETTER OF AGREEMENT

The State of New Jersey Judiciary, (Judiciary), and the Probation Association of New Jersey,
(PANJ), the majority representative of the Professional Case Related Unit enter into this Side Letter
of Agreement to address and resolve a number of outstanding issues, including issues related to the
implementation of the Judiciary Performance Evaluation Pro gram. Notwithstanding the provisions
of any other contractual agreement the parties agree to the following:

1.

(U8

n

As of January 1, 1999, any employee hired from J anuary | through June 30 will be eligible,
in July of the year following that date of hire, for 50% of the performance pay provided the
employee is rated as “Meets Quality Standards.” Thereafter, the employee will be on a
normal January performance cycle.

As of January 1, 1999, any new employee hired from July 1 through December 31 will be
eligible, the January following their first year anniversary, for the full amount of the
performance pay provided the employee is rated as “Meets Quality Standards.” Thereafter,
the employee will be on the normal January performance cycle.

As of January 1, 1999, in addition to performance pay, new employees hired from January
1 through June 30 who receive an “Exceptional” performance rating shall be eligible in July
of the year following the date of hire, for a pro-rata share of “Exceptional” performance pay
that shall be an off-base payment. The pro-rata calculation will be done as follows
(exceptional pay dollar amount divided by 26 pay periods) times (the actual number of full
pay periods worked). Thereafter, the employee shall revert to the normal J anuary
performance cycle.

As of January 1, 1999, in addition to performance pay, any new employee hired from July
1 through December 31, who receives an “Exceptional” performance rating, shall be eligible
the January following their first year anniversary, for the full amount of “Exceptional”
performance pay that shall be an off-base payment.

The provision set forth in paragraphs 1 through 4 above do not apply to employees hired
prior to January 1, 1999. The provisions of the existing contract between the parties except
as set forth above shall continue to apply unless and until modified by a new Agreement.

Regardless of actual date hired, employees hired from January 1, 1998 through December
31, 1998 shall be eligible to receive the full performance pay amount, as defined in the
agreement dated January 29, 1998 between the Judiciary and PANJ, as if the employee
worked the entire calendar year of 1998 provided the employee has successfully completed
the working test period. For those employees whose working test period expires in 1999,
the employee shall be entitled to the full performance pay amount retroactive to the second
pay period in January 1999 provided the employee successfully completes the working test
period even though the working test period may carry over into 1999.
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PROBATION ASSOCIATION OF : AOC GRIEVANCE NO. GR-19-SUX-0905
NEW JERSEY :
DISCIPLINARY HEARING DENIED

Vvs. : THOMAS DAVIS-GRIEVANT
MORRIS/SUSSEX COUNTY : DECISION OF HEARING OFFICER

VICINAGE : HEARING DATE: DECEMBER 9, 1998

Present at the Hearing:
For the Probation Association of New Jersey:

George Christie, PANJ, President

John Warms

John Koerber, PANJ, Local President
Tom Novak, PANJ, Local Vice President

For the Vicinage:

Elizabeth Domingo, Assistant Trial Court Administrator

PROCEDURAL HISTORY

Pursuant to the terms of the Collective Negotiations Agreement, (the Agreement) in effect between
the Probation Association of New Jersey, (PANJ) and the Judiciary of the State of New Jersey,
PANJ presented a step one grievance to the Morris/Sussex County Vicinage (hereinafter the
vicinage), on or about September 28, 1998. The step one grievance was denied by the vicinage on
or about September 29, 1998, and moved to step two by the union on September 30, 1998. A step
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provisional; therefore, Mr. Davis is entitled to a hearing regarding this removal. Management
contends that Mr. Davis was working under a test period, and as such, received regular progress
reports at 30, 60 and 120 day intervals regarding his performance in the Family Division.
Management provided Mr. Davis with coaching and updates relative to his performance in good
faith. Management made reference to N.J.S.A. 1 1A:4-15, which notes the working test period
provides the appointing authority with an opportunity to determine whether an employee has
performed satisfactorily during that period and allows for the release at the end of the test period
of those employees who fail to satisfactorily perform in title. Management contends that the
Legislature, in writing this statute, did not intend to require hearings for employees who failed their
working test period. Management argued that it adhered to its responsibilities during Mr. Davis’
working test period, however, Mr. Davis failed to meet the standards which were necessary for him
to maintain his position of Probation Officer within the vicinage. It is on this basis, that
management did not find that a disciplinary hearing was warranted for an employee who was
released for failing his working test period.

Management reiterated that no hearing is required for the release of a provisional employee at the
end of their working test period. The statute dictates the appointing authority has the right to make
probationary appointments and is not required to provide for written complaints and hearings as a
condition of discharge of a probationary employee. Ifthe employee’s performance is unsatisfactory,
management retains the right to release the employee at the end of the test period. Management
noted Mr. Davis was advised of this right to appeal to the Merit System Board regarding his release
at the end of his working test period.

DISCUSSION
]
Itisagreed by all parties that Mr. Davis has the right of appeal to the Merit System Board regarding
his reiease from his position of Probation Officer in Sussex at the end of his working test period,
and such an appeal has been effectuated by Mr. Davis.

It is clear the union views Mr. Davis’ release, as a result of his failure to satisfactorily complete his
working test period, as discipline; and as such would require a disciplinary hearing. However,
management argues that Mr. Davis was released from his Probation Officer position in Sussex as
a result of his failure to meet established standards for this title during this working test period.

The union is correct in that N.J.A.C. 4A:2-4.1(a) and (b), which are cited below in pertinent part,
are silent regarding an employee’s entitlement to a disciplinary hearing upon their release at the
conclusion of the working test period. However, N.J.A.C. 4A:2-4.1(b) does provide for a hearing
before the Merit System Board.

(a) An employee terminated from service or returned to his or her former permanent
title at the conclusion of a working test period due to unsatisfactory performance
shall be given written notice in person or by certified mail by the appointing
authority.
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appointed, during his probationary period. A determination having been made that a working test
period release 1s not disciplinary in nature; it is, thereby, not provided for in the Article 13 of the
union contract. Therefore, the hearing officer find s that this grievance as presented, is not sustained.

December 29, 1998
: ANITA CASSANO, HEARING OFFICER
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SETTLEMENT AGREEMENT

CONCERNING PRESIDENT OF PANJ

Agreement made this 6" day of October, 1999 by and between the New J ersey State
Judiciary (herein the “Judiciary” or the “Employer™) and the Probation Association of New J ersey
(herein “PANJ” or the “Association™);

WHEREAS, PANJ is a labor organization and is a party to the first Collective Negotiations
Agreement between the Association and the Judiciary (herein the “Agreement”) which provides for
terms and conditions of employment covering employees of the Judiciary in the Case Related
Professional Unit throughout the State of New Jersey; and

WHEREAS, the parties have entered into a Stipulation of Set;clement, a copy of which is
attached as Exhibit A, that resolves the issues raised in the Matter of New Jersey State J udiciafy and
Probation Association of New Jersey, Docket No. CO-98-479 and provides a mutually acceptable
release time arrangement for the President of PANJ for the period July 1, 1998 through June 30,
1999; and

WHEREAS, the parties desire to enter into an agreement with respect to release time for the
President of PANJ for the period July 1, 1999 through June 30, 2001;

NOW THEREFORE, in consideration of the mutual promises and undertakings herein set
forth the parties agree as follows:

1. Term - the term of this Agreement shall be for a period of two (2) years from July 1,

1999 through June 30, 2001.

o

Release Time - During the term of this Agreement the Judiciary agrees to assign
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leave of absence for the duration of his/her tenure in office. If the President
returns to work on a full time basis with the Judiciary, he/she shall be subject
to the terms of the Collective Negotiations Agreement and the Agreement
concerning Union Release Time for PANJ as applicable in effect between the
parties with respect to the issue of Union release time.

b) Upon the signing of this Agreement and the Agreement Concerning Union
Release Time for PANJ, all claims between the parties concerning Union
release time and disputes and discipline related thereto, including pending
grievances and arbitrations and unfair practice charges, that have been made
or could have been made by any of the parties hereto are deemed settled and
are hereby dismissed with prejudice.

IN WITNESS WHEREOF the parties have set their hands and seals this 6" day of

October, 1999

PANJ: NEW JERSEY STATE JUDICIARY:

By:
George P. Christie, President
Signatures on file at the Administrative Office of the Courts.
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WHEREAS, the parties seek to reach an agreement with respect to these issues that will

provide reasonable Union release time, and that will also enable the employees to perform their

work assignments in behalf of the Judiciary; and

WHEREAS, the parties have reached a settlement with respect to these issues of Union

release time for the period following June 30, 1999;

NOW, THEREFORE, in consideration of the mutual covenants and undertakings herein set

forth the parties agree as follows:

1.

Term - The term of this Agreement will be coextensive with the term of the contract
extension currently being negotiated for the period commencing July 1, 1999, except
that this Agreement will not be dependent upon the completion of the new contract
extension but instead will take effect immediatety.-

Union Release Time - The Association shall be entitled to time off other than not
chargeable time and other time as set forth here or elsewhere in the amount of 200
days per contract year which if not used shall not be carried forward to the next
contract year. The President and the First Vice President and the Business Manager,
all as described herein, will each be entitled to use of this Union time off to a
maximum of fifty days per contract year, except that the President shall continue to
operate under the terms of a separate agreement between the parties for the period
July 1, 1999 through June 30, 2001 and shall only be subject to the terms set forth
herein if he returns to full time employment with the Judiciary as of July 1, 2001.
This Fund of time shall not be increased in the event that the President of the Union
returns to full time employment with the Judiciary. Other Union officials may use
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Step 4 hearing, preparation time by the President or Vice President should
not duplicate the efforts of such non-employee representative. In the normal
course, there shall not be duplication of preparation and investigation used
for the Step 3 hearing at the Step 4 hearing. Travel time is included in
connection with preparation and investigation, and attendance at hearing. So
long as the President is not working full time for the Judiciary (as is set forth
either pursuant to the separate Agreement being executed sirnultaneously
herewith) or is on a full time leave of absence, there are no limitations as to
use of his time. If more than one Step 3 or Step 4 hearing is scheduled for
the same day or the First Vice President is unavailable to attend to such Step
3 or Step 4 hearing, another statewide official may be designated by the
Association to attend to such Step 3 or Step 4 hearing and he/she shall follow
the same release time procedure as set forth herein.

There shall be reasonable amounts of time off for the First Vice President or
President if he returns to full time employment with the Judiciary in
connection with disciplinary hearings where such official is involved in the
organization for presentation of the defense in such disciplinary matters and

in such cases for such organization of such defense, including its preparation.

There shall be a fund of chargeable time off to a maximum of thirty (30) days per
year for use of the President, Vice President or Business Manager provided the
President or Vice President shall not have use of more than ten (10) days which if

used will be reimbursed by PANIJ to the Judiciary in accordance with normal
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IN WITNESS WHEREOF the parties have set their hands and seals this 6th day of

QOctober, 1999

PANJ: | NEW JERSEY STATE JUDICIARY:

Signatures on file at the Administrative Office of the Courts.
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AGREEMENT e e e
Between
The New Jersey State Judiciary
And

The Probation Association of New Jersey Case Related Unit

July 1, 1999 through June 30, 2001

This Agreement is entered into by and between the New Jersey State Judiciary (herein

the “Judiciary” or the “Employer”) and the Probation Association of New Jersey Case Related

Unit (herein the “Association” or “PAN]"):

WHEREAS, the Judiciary and PANJ are parties to a collective ﬁegotiations agreement

dated August 21, 1996 covering the period January 1, 1995 to June 30, 1999, which was
supplemented by an Agreement concerning a “Compensation Plan For Judiciary Employees
In The Case Related Professional Unit dated January 29, 1998, and by a further collective
negotiations agreement dated December 21, 2000; and

WHEREAS, the Judiciary and PANJ have engaged in good faith collective

negotiations for the purpose of reaching a successor agreement, which negotiations have

resulted in a mutual agreement between the parties that provides for limited wage changes

only for the July 1, 2000 to June 30, 2001 period but otherwise maintains and continues the
contract terms in effect for the period January |, 1995 to june 30, 1999: and

NOW., THEREFORE, in consideration of the mutual covenants and undertakings
herein set forth the parties agree as follows:

I Term of Agreement — There shall be a new contract between the Judiciary and

PANJ which shall be for a period of two years from July 1, 1999 through June 30, 2001, and

except as herein modified all terms and conditions, including applicable side letters of
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agreement, set forth in the contract documents between the parties for the period January 1,

1995 to June 30, 1999 shall remain in full force and effect.

2. Wages — The existing salary ranges for employees covered by this Agreement
shall be increased at the minimum and maximum of said ranges and base salaries then in
effect shall also be increased by the following across-the-board increases (ATB’s):

a. Effective 1/1/00 - $400

b. Effective 7/1/00 (pay period 15) - 2.5%

Notwithstanding the above, no employee will have his/her annual
salary increased above the maximum of the range as adjusted by the

ATB.

IN WITNESS WHEREOF, the parties have set their hands and seals this 2/  day

oféz ém@/ . 2001

For the Judiciary:

T A& e Lty [ (e
Lt T T

i

$

For PANIJ:

STOTRTIAMMEM







